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RE-EMPLOYMENT FOLLOWING REDUNDANCY 
 
Objective 
 
To give effect to the resolution of Council concerning the re-employment of employees 
following termination of employment due to redundancy. 
 
Scope 
 
All employees of Gilgandra Shire Council 
 
Policy 
 
Any employee who has had their employment with Council terminated due to 
redundancy, including voluntary redundancy, will be ineligible to apply for re-employment 
with Council for a period of two years from the date of such termination. 
 
Relevant Legislation 
 
Local Government (State) Award 2017 
Social and Community Services (State) Award 
Local Government Aged, Disability and Home Care (State) Award 
 
Associated Documents 
 
Nil 
 
 

Responsible Officer: Director Corporate Services 
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